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LEGISLATIVE REVIEW
 
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body 
has given approval. 
STATEMENT OF PURPOSE 
It shall be the policy of the Town of Batavia in the purpose of this Agreement to promote 
harmonious and cooperative relationships between said Department and its employees, and 
to protect the public by assuring, at all times, the orderly and uninterrupted operations and 
functions. This Agreement is made between the Town of Batavia, hereinafter referred to as 
the "Employer" and Teamsters Local #264, affiliated with the International Brotherhood of 
Teamsters, hereinafter referred to as the "Union". 
WHEREAS, it is the intent and purpose of the parties hereto set forth herein the basic 
agreement governing wages, hours of work, and other conditions of employment to be 
observed by the parties hereto. 
NOW, THEREFORE, it is mutually agreed as follows: 
ARTICLE 1
 
RECOGNITION
 
SECTION 1.1: The Employer recognizes the Union as the sole and exclusive 
Bargaining Agent for the purpose of establishing salaries, wages, hours, and other 
conditions of employment and the administration of grievances arising thereunder for the 
term of thisAgreement for all Town of Batavia Highway and Water department employees, 
inclLJ~ingLl.JJ!I~iUe motor operators, automotive mechanics, heavy equipment operators, 
I~_~qt~s and water/sewer maintenance workers. Excluded are the other employees of the 
Town of Batavia. 
SECTION 1.2: The period of unchallenged representation for the Union shall be the 
maximum permitted by the Taylor Law. 
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ARTICLE 2
 
DEFINITIONS
 
'" FfARi~T fr:1fi:lENi,1E?L():YE'e~'

"_r • __ .'t.~ ~ 
Shall mean and refer to someone who is regularly scheduled to work in the Highway or 
Water/Sewer department less than nineteen and one half (19 'Y2) hours per week. 
Part time employees are not entitled to the protection and benefits afforded by this collective 
bargaining agreement and are excluded from the bargaining unit. 
The use of part-time employees will not infringe upon or cause a reduction of the normal 
working hours of full-time employees and will not result in a reduction of the current 
workforce. 
SUPPLEMENTAL EMPLOYEE 
Shall mean and refer to anyone who is called in to work in the Highway or Water/Sewer 
department on an as-needed basis or someone called in for a man for man replacement. 
Supplemental employees are not entitled to the protection and benefits afforded by this 
collective bargaining agreement and are excluded from the bargaining unit. 
The use of supplemental employees will not infringe upon or cause a reduction of the normal 
working hours of full-time employees and will not result in a reduction of the current 
workforce. 
DEPARTMENT HEAD 
Shall refer to the Highway Superintendent or Water/Sewer Supervisor. 
CHILDREN 
Children shall also mean stepchildren. 
ARTICLE 3
 
MANAGEMENT RIGHTS
 
SECTION 3.1: Except as expressly limited by specific provisions of this agreement, all 
of the authority, rights, functions, and responsibilities already possessed by the Employer 
are retained by it, including but not limited to the right to determine the nature, mix and 
extent of services and raw materials to be contracted for and/or purchased by the Employer; 
to determine the purposes, objectives, and policies of the Employer; to determine the number 
and location of its facilities and the manner, methods, means, number and qualifications of 
personnel for the conduct of the Employer's business, to change existing or introduce new 
equipment, operations, methods, processes, or facilities; to hire, retain, promote, assign or 
transfer employees; to direct, deploy and utilize the work force (assign employees to work in 
other departments than the department they are normally assigned to by job title); to 
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establish specifications for each class of positions; to schedule operations and change work 
:schedJles; to layoff and recall; terminate, discipline, or demote employees for just cause. 
SECTION 3.2: Due to the difficulty in determining work load requirements, 
emergencies, lack of necessary parts and equipment, expertise, capability, capacity and 
personnel, etc., the Employer retains the right to subcontract bargaining unit work in order to 
provide services to the community. 
SECTION 3.3: The Employer will not subcontract in part or whole the services currently 
provided and performed by bargaining unit personnel that would result in the layoff in part or 
whole of bargaining unit personnel performing the work. The provisions of the so-called Tri­
Borough Decision, doctrine and law will not apply to this paragraph of the contract. 
SECTION 3.4: It is understood and agreed that the Employer shall have the right, from 
time to time, to publish work and/or safety rules and other regulations necessary to effect its 
management rights heretofore expressed, provided that such rules and regulations shall be 
reduced to writing, and pUblishing to employees prior to the effective date of such 
regulations, provided these rules and regulations shall not be contrary to the specific 
provisions of this collective bargaining agreement. 
SECTION 3.5: It is understood that the exercise or non-exercise of rights hereby 
retained by the Employer shall not be deemed a waiver of any such right or prevent the 
Employer from exercising such rights in any way in the future. 
ARTICLE 4
 
NO STRIKE CLAUSE
 
SECTION 4.1: The Union recognizes the status of the Town of Batavia Highway 
Department employees as "public employees" and the provisions of the law applicable 
thereto. 
SECTION 4.2: The Union shall not engage in a strike, nor cause, instigate, encourage 
or condone one. In the event a strike or work stoppage occurs, the Union shall exert its best 
efforts to prevent and terminate the same. 
SECTION 4.3: No lock out of employees shall be instituted by the Employer during the 
term of this agreement. 
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ARTICLE 5
 
DUES CHECK OFF AND AUTHORIZATION
 
SECTION 5.1: An employee desiring to become a member of the Union may execute a 
written authorization in the form annexed hereto as Appendix A. Upon receipt of the 
authorization from an employee, the Town shall pursuant to the authorization deduct from 
the wages dues the employee each pay period. 
SECTION 5.2: The Employer following each pay period from which those deductions 
are made will transmit the amount so deducted to the Union within thirty (30) days. All 
transmittals shall be sent out by a listing of the members from whom the deductions have 
been made and the amount deducted from each to: 
TEAMSTERS LOCAL #264
 
35 TYROL DRIVE
 
CHEEKTOWAGA, NEW YORK 14227
 
SECTION 5.3: The Union shall certify to the Employer, in writing, the current rate of 
membership dues and shall give the Employer thirty (30) days notice prior to the effective 
date of any changes. 
SECTION 5.4: A deduction authorized by any employee shall continue as long as so 
authorized unless and until such employee notifies the Employer of his desire to discontinue 
or to change such authorization in writing any by registered mail and the Employer shall 
forward a copy of the employee's notification to the Union. 
SECTION 5.5: The Employer further agrees to grant the Union an exclusive payroll 
deduction of premiums for an employee organization sponsored insurance program. 
SECTION 5.6: Agency Shop fee deductions, of an equal amount to Union membership 
dues, shall be continued for the term of this agreement. Such amount shall be deducted on 
a monthly basis and shall be transmitted at the same time and to the same office as set forth 
in Section 5.2 above. The Union agrees to hold the Employer safe and harmless because of 
said deduction. 
S~CTION 5.7: If, through inadvertence or error, the Employer fails or neglects to make 
a deduction which is properly due and owing from an employee's pay check, such deduction 
shall be made from the next pay check of the employee and submitted to the collective 
bargaining representative, employee or any party by reason of the requirements of this 
section of the agreement for the remittance or payment of any sum other than that 
constituting actual deductions made from employee wages earned. 
SECTION 5.8: On the effective date of this agreement, the Employer shall supply to the 
Union at the address listed in 5.2 above, a list of all current employees in the bargaining unit 
showing the employee's full name, home address, social security number, job title, work 
location, membership status, insurance deductions and first date of employment. Such 
information shall hereafter be provided to the above if any changes occur. 
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SECTION 5.9: One (1) month after the signing of this agreement, the Employer agrees 
'to provide job descriptions of all positions covered by this agreement to the Union and 
annually thereafter during the term of this agreement. For any new job titles within the 
bargaining unit created during the term of this agreement, the Union Business 
Representative shall be provided a copy of such job description within thirty (30) calendar 
days after an employee is appointed to such new position. 
ARTICLE 6
 
PLEDGE AGAINST DISCRIMINATION AND COERCION
 
SECTION 6.1: The provisions of this agreement shall be applied equally to all 
employees in the bargaining unit without discrimination as to age, sex, marital status, race, 
color, creed, national original or political affiliation. 
SECTION 6.2: The Employer pledges its fuJI support for providing equal employment 
opportunities for all individuals on the basis of qualifications and merit without regard to race, 
color, creed, age, sex, religious affiliation or national origin, which policy the Union 
enthusiastically endorses. 
SECTION 6.3: All references to employees in the agreement designate both sexes and 
wherever the male gender is used it shall be construed to include male and female 
employees unless the context indicates otherwise. 
SECTION 6.4: The Employer agrees not to interfere with the rights of employees to 
become members of the Union, and there shall be no discrimination, interference, restraint 
or coercion by the Employer or any Employer representative against any employee because 
of Union membership or because of any lawful employee activity in an official capacity on 
behalf of the Union. 
SECTION 6.5: The Union recognizes its responsibility as Bargaining Agent and agrees 
to represent all employees in the bargaining unit without discrimination, interference, 
restraint or coercion. 
SECTION 6.6: The Union agrees that it will not interfere with, coerce, or intimidate any 
of the employees into joining the Union. The Union recognizes that no employee is required 
to join the Union and every employee has the right to join or refrain from joining the Union. 
ARTICLE 7
 
BULLETIN BOARD
 
SECTION 7.1: The Employer agrees to provide suitable space for the Union bulletin 
board in each garage, terminal or place of work. Posting by the Union on such boards are to 
be confined to official business of the Union. 
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ARTICLE 8
 
ACCESS TO EMPLOYEES
 
SECTION 8.1: Union Representatives: Representatives of the Union shall be allowed 
access to the Employer's premises for the purpose of conducting legitimate Union business 
related to the administration of the collective bargaining agreement and to investigate safety 
and health matters provided it does not interfere with normal operations. The representative 
shall give prior notice of the visit to the appropriate Department Head. 
ARTICLE 9 
UNION BUSINESS 
SECTION 9.1: Release Time: Only one representative designated by the Union 
shall be allowed release time at anyone time for the following activities: to investigate and 
present grievances; to attend grievance meetings; to attend grievance arbitration hearings; 
or to attend conferences and hearings of the New York State Public Employment Relations 
Board. Such leave shall be without loss of payor leave credits. 
SECTION 9.2: Leave for Negotiations: One employee designated by the Union shall 
be allowed release time, without loss of payor leave credits, to participate in collective 
bargaining negotiations. 
SECTION 9.3: Requests for Release Time: Requests for the use of release time shall 
be made to the Superintendent of Highways or the Town Supervisor as far in advance as 
possible. The appropriate Department Head shall have the sole discretion in granting 
release time; however, such requests shall not be unreasonably denied. An employee 
requesting such release time shall not leave the employee's work site until the appropriate 
Department Head has approved it. 
SECTION 9.4: All grievance meetings will be held during working hours. There will be 
a time limit of 45 minutes per grievance, with all parties involved including the Union Steward 
present at the grievance meeting. All hourly employees including the Union Steward will not 
be compensated should the grievance meeting extend beyond regular working hours. 
ARTICLE 10 
DISCIPLINE & DISCHARGE 
SECTION 10.1: Probationary Period: Except as otherwise provided in the County's Civil 
Service rules and regulations, an employee's original appointment to a position in the 
exempt, non-competitive, or labor class shall be for a probationary period of twenty-six (26) 
weeks. 
SECTION 10.2: Failure to Successfully Complete Probationary Period: In the event the 
employee's performance or conduct is not satisfactory, the Employer may dismiss the 
employee from employment or return the employee to the employee's previous position, as 
the case may be, at any time on or before completion of the probationary period. Such 
action shall not be subject to the grievance procedure or disciplinary procedure. 
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:SECTiON 10.3: Discipline for Just Cause: An employee who has completed probation, 
as defined in Section 10.1 above, shall not be disciplined, suspended or discharged except 
for just cause. An employee who has completed probation, as defined in Section 10.1, 
above, who is to be discharged or suspended shall be granted the right to be accompanied 
by a Union Steward or representative at the time that such discharge or suspension is 
imposed. The Employer will provide the Union with copies of any and all disciplinary notices 
imposed upon the employee within three (3) calendar days from the date said penalty is 
imposed. 
ARTICLE 11
 
HOURS
 
SECTION 11.1: The work week shall be five (5) consecutive days (Monday-Friday) 
consisting of eight (8) hours per day or four (4) consecutive days (Monday-Thursday or 
Tuesday-Friday) consisting of ten (10) hours per day and in either case guaranteed forty 
(40) hours per week. 
SECTION 11.2: During the period from the week including Memorial Day through the 
week including Labor Day, the work week shall consist of Monday through Friday with four 
consecutive day schedules consisting of ten (10) hours per day and forty (40) hours per 
week. It is understood that should there by any variation in the scheduling (i.e. Monday 
through Thursday or Tuesday through Friday) seniority shall be the deciding factor in 
determining the weekly schedule. It is further understood that the employer can use non 
bargaining unit employees to replace full time employees not scheduled to work on a man for 
man basis. This is limited to the number of full time employees scheduled off. If more than 
man for man is needed then full time employees who are scheduled off will be offered 
overtime. Employees who accept the overtime will receive compensatory time instead of 
overtime pay. Employees shall receive one and one half ( 1 Y2) hours of compensatory time 
for each hour of overtime worked. On a holiday week, schedules will consist of three (3) 
consecutive days excluding the holiday. 
SECTION 11.3: If two (2) or more employees are off for a period of time due to any 
combination of disability, workers' compensation or three consecutive full weeks of 
scheduled vacation, the Department Head may adjust to eight (8) hour schedules. Once the 
shift returns to less than two employees off, the shift shall convert back to ten (10) hour shifts 
the following week. Should the adjustment to eight hour schedules take place in a holiday 
week, two hours straight time shall be added to all full time employees personal time. This 
section is in accordance with Article 17, Section 17.3. 
SECTION 11.4: The normal shift for those conditions described in Section 11.1 above 
shall be from 7:00am to 3:30pm. The normal shift for those conditions described in Section 
11.2 above shall be from 6:00am to 4:30pm. The "Tri-Borough Amendment" shall not be 
applied to this Section (Section 11.3). 
SECTION 11.5: Breaks on the normal shift shall be 9:00am and 2:00pm. The lunch 
break shall be at 12:00 Noon. Department Head shall have the right to change breaks and 
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lunch break up to a half hour either way of stated times above. The length of the lunch break 
shall be thirty (30) minutes and employees may use Town vehicles to go to lunch, when 
approved by the Department Head. The two other breaks shall be fifteen (15) minutes each 
plus one employee shall be allowed ten (10) minutes to go for coffee for everyone before 
break. 
SECTION 11.6: Employees shall be notified at least thirty (30) days in advance of a 
scheduled shift change. Scheduled shifts shall be bid by seniority. If no one volunteers 
inverse seniority shall apply in filling the vacancy(s). 
SECTION 11.7: Once a scheduled shift has been established, employees may 
voluntarily switch schedules as long as it is at the beginning of the week and the employee 
will remain on the schedule for the entire week. The Department Head and Steward must be 
notified forty-eight (48) hours in advance of any switching of schedules. 
SECTION 11.8: Once a scheduled shift has been established and is unoccupied 
because of illness, injury or vacation etc., and should the Department Head decide to fill the 
vacancy. the selection process shall be based on the following order: 
1. Full Time Employees (Volunteer) 
2. Supplemental Employees, if qualified, or Department Head 
3. Inverse Seniority of full time employees 
SECTION 11.9: A three-shift operation only applies to eight (8) hour schedules. 
SECTION 11.10: There shall be a night shift differential of fifty ($.50) cents per hour. The 
night shift is hereby defined as a regular scheduled shift with the majority of hours between 
6:00pm and 6:00am. 
SECTION 11.11: Any employee called for duty outside of said employees' normal shift will 
be guaranteed a minimum of two (2) hours at one and one half times said employees' hourly 
wage, for work the employee was called in for and will be allowed to leave after such work is 
complete after notifying the Department Head, except in the case of an unforeseen 
emergency that occurs during that call out time period, the employee will be assigned to the 
additional emergency. If overtime hours are contiguous with employees normal shifts said 
employees shall receive one and one half times their hourly wage for actual hours worked. It 
is understood the employee will be given a forty-five (45) minute notification of the start time 
to work, except in an emergency, as determined by the Department Head, when employees 
will respond as soon as possible and will be paid upon arrival. 
SECTION 11.12: A Department Head may, at his or her sole discretion and SUbject to law, 
temporarily designate an employee an "Acting Foreman" to act on the Department Head's 
behalf during emergencies, vacation or at other times as determined necessary in the sole 
discretion of the Department Head. The designation of an employee as Acting Foreman shall 
be in writing. An employee designated Acting Foreman may have the authority to carry the 
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county to town communications equipment and/or to delegate responsibilities to the other 
employees. The Acting Foreman will be paid an additional 5% of his/her hourly wage for all 
hours worked in that week as Acting Foreman and will receive 5% of his or her hourly wage 
when required to carry county to town communication equipment outside of his or her work 
hours. The term of this provision shall not allow any employee to refuse to perform any job 
duties. 
SECTION 11.13: Any employee taking paid time off as sick leave, personal time or 
vacation time shall be considered off duty for a twenty-four (24) hour period and exempt from 
call out until the normal start time of the next regularly scheduled work day unless said 
employee contacts his department head and states his availability (twenty-four hour period 
means 0000 to 2400). 
SECTION 11.14: When a call to an employee's listed home phone results in no human 
contact, but results in an answering machine the department head will leave a message and 
then use the pager assigned to that employee or use the cellular phone number of the 
employees who opted out of the pager system. If the department head is not given a reply 
within ten (10) minutes or if there is no answer immediately to the call to the cellular phone, 
the department head will consider that employee unavailable until the next scheduled 
workday and be able to fill that employees slot in the rotation with the next available 
employee. This section is in accordance with Article 12, Section 12.2. 
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ARTICLE 12
 
OVERTIME
 
SECTION 12.1: All hours actually worked in excess of eight/ten (8/10) hours in one (1) 
day or forty (40) hours in a work week shall be compensated at the rate of time and one half 
(1 & 1/2) the employee's regular hourly rate of pay. An employee's schedule shall not be 
changed during the work week to avoid the payment of overtime. Paid holiday, vacation, 
personal leave, paid sick leave, bereavement leave, and compensatory time shall be 
considered time worked for the purpose of overtime. 
SECTION 12.2: Straight Seniority Overtime 
a.	 All overtime, regardless of its type of conditions surrounding its need, shall be offered 
to qualified bargaining unit employees, excluding employees on vacation, workers 
compensation, disability or any other type of leave, by classification and straight 
seniority. 
b.	 As an exception to Section 12.2(a), employees on vacation or personal leave will be 
eligible for oveliime it they affirmatively state their availability to work overtime to their 
Department Head prior to the commencement of such vacation or personal leave. 
c.	 As a further exception to Section 12.2(a), at the end of the work shift, if the work force 
is divided, and overtime is required, the overtime will go to the work crew where the 
overtime is needed, regardless of seniority. 
d.	 Nothing contained herein shall interfere with a Department Head's right to select non­
bargaining unit employees to work overtime when bargaining unit employees cannot 
be reached. Further, nothing contained herein shall be deemed to limit the 
Department Head's ability to assist up to thirty (30) minutes before calling in another 
employee to work overtime. 
SECTION 12.3: An employee may request that overtime be used as compensatory time 
off. Such request for compensatory time shall be at the discretion of the Department Head. 
Any unused compensatory time shall be paid to the employee in the last pay period of the 
month in which the said time was earned. If an. employee resigns, retires, or dies, their 
unused compensatory time shall be paid to the employee's estate. 
SECTION 12.4: It is agreed that any compensatory time earned by any employee as 
provided for and described above shall be earned as prescribed in the Fair Labor Standards 
Act (FLSA). 
~-----~ 
// 
SECTION 12.5: For any overtime required, the Department Head will give an employee 
reasonable notice. Employees may refuse overtime due to an emergency situation or for a 
family reason. J:ne~ Department Head may approve an employee's request for overtime. 
~ 
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ARTICLE 13
 
HOLIDAYS
 
SECTION 13.1: Paid Holidays observed by the Town of Batavia Highway and 
Water/Sewer Departments will be as follows: 
New Year's Day 
Good Friday 
Memorial Day (observed) 
Independence Day 
Labor Day 
Veteran's Day 
Columbus Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Day 
Floating Holiday­
-Floating Holiday may be used between April 1st and November 1st. Any other time of year 
will be at discretion of the Department Head. 
SECTION 13.2: Holidays falling on Saturday will be observed on the previous Friday and 
Holidays falling on Sunday will be observed on the following Monday. 
SECTION 13.3: Any employee who is on the payroll or bona fide sick leave shall receive 
holiday pay. 
SECTION 13.4: Holidays will be paid at employee's straight time rate. If an employee is 
required to work on a holiday or a day celebrated as a holiday, they shall receive their 
holiday pay plus time and one-half (1 & %) for each hour worked, except Thanksgiving Day 
and Christmas Day, employees will receive their holiday pay plus double time for each hour 
worked. 
SECTION 13.5: If a holiday occurs during an employee's vacation, the holiday shall not 
be charged against vacation credits. 
SECTION 13.6: An employee shall be eligible for holiday pay at his regular straight time 
hourly rate for his regularly scheduled working hours (provided he is not on layoff status, a 
unpaid leave of absence, or pre-scheduled Workers' Compensation leave). Disability or 
Workers' Compensation employees shall be paid full holiday pay. Authorized comp time 
may be used preceding or following the paid holiday (weather permitting). 
SECTION 13.7: All holiday pay will be based on the schedule that an employee is 
working in that holiday week. (ie: eight (8) hour schedule is eight (8) hours holiday pay, ten 
(10) hour schedule is ten (10) hours holiday pay). 
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ARTICLE 14
 
VACATIONS
 
SECTION 14.1: Full-time employees having one (1) year or more of service shall be 
entitled to a vacation benefit as follows after: 
1st year 
2nd year 
3rd year 
4th year 
40 hours 
80 hours 
92 hours 
104 hours 
12th 
13th 
14th 
15th 
year 
year 
year 
year 
136 hours 
144 hours 
152 hours 
160 hours 
5th year 116 hours 16th year 160 hours 
6th year 
t h year 
120 hours 
120 hours 
17th 
18th 
year 
year 
160 hours 
160 hours 
8th year 
9th year 
120 hours 
120 hours 
19th 
20th 
year 
year 
160 hours 
168 hours 
10th year 120 hours 21 st year 176 hours 
11 th year 128 hours 
SECTION 14.2: The vacation period shall be from January 1, to December 31, with no 
closed weeks or shut down weeks. However, between November 1, and April 15, only one 
(1) employee from each department will be allowed per week to take vacation. Between 
April 16 and October 31, two (2) employees from each department will be allowed per week 
to take vacation. 
SECTION 14.3: If one or more employees are out of work due to disability or worker's 
compensation, no unblocked or blocked vacation leave will be allowed between November 1, 
and April 15, until all employees have returned to work. The only wayan employee may 
keep their already blocked vacation leave is to prove they have already made a non­
refundable financial commitment. 
SECTION 14.4: Employees denied vacation leave or vacation leave that is canceled in 
the last month of the calendar year, those vacation days shall convert to sick days, if the 
provision under section 14.13 has not been utilized. 
SECTION 14.5: To be eligible for earned vacation as listed, an employee must work one 
thousand two hundred (1200) hours in the previous contract year. Holidays, personal days, 
vacation days, bereavement days, jury duty days, bona fide sick leave days shall be 
considered as days worked. If an employee does not work one thousand two hundred 
(1200) hours in the previous contract year, said employee shall be entitled to vacation 
benefit or pay on the following basis; for each month during the previous contract year in 
which an employee worked sixty-four (64) hours or more said employee shall be entitled to 
one twelfth (1/12) of vacation benefits. 
SECTION 14.6: Employees hired on or after July 1, vacation seniority for the purpose of 
this Article starts with January 1 following his date of employment and he will be paid one­
twelfth (1/12) of one weeks vacation pay for each month he works eight (8) days from his 
date of employment to the following January 1. Said accrual of vacation benefit may be 
taken as time off or paid to the employee on January 1. Employees hired on or before June 
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30 of any calendar year, his vacation seniority will start with January 1 prior to his date of 
employment. 
SECTION 14.7: Vacation pay shall be computed at the rate of forty (40) hours at the 
employee's current rate of pay. Any employee receiving a premium, said premium shall be 
inclusive in the computation. 
SECTION 14.8: Vacation time requested before or after the second Monday in January 
or May, the employee must give the Department Head a minimum of one week notice. Less 
than a week notice shall be at the discretion of the Department Head. The Department Head 
will respond within two (2) business days upon receipt. Failure to respond to the vacation 
request shall be taken as approved as requested based on section 14.2. 
SECTION 14.9: An employee who resigns, retires, or is laid off prior to taking his 
vacation, shall be compensated for the accumulated vacation credits. The employee's 
estate will receive compensation for an employee's unused vacation in case of the death of 
an employee. 
SECTION 14.10: A leave of absence without payor a resignation followed by a 
reinstatement or rehired in any position in the Highway or Water/Sewer Department service 
within one (1) year shall not constitute an interruption of service for the purpose of this 
provision; provided, however, that the period of leave without pay between resignation and 
reinstatement, shall not be counted in determining vacation credits per year or rate per 
month. 
SECTION 14.11: Vacations will be selected by seniority. Employees may select up to half 
their vacation accrual on the second Monday in January and the other half of their vacation 
accrual on the second Monday in May of each contract year. Thereafter, employees who do 
not select all of their vacation time, can request, in writing, vacation time for a mutually 
agreed period based on section 14.2 and 14.8 from the Highway Superintendent or 
Department Head. When selecting vacation time, the employee must at least schedule a 
minimum of two consecutive workdays. 
SECTION 14.12: Employees may request vacation leave between November 1, and April 
15 while an employee is off on worker's compensation or disability. However, it may not be 
approved until all employees have returned from worker's compensation or disability. Once 
all employees have returned to work, vacation leaves shall be granted based on section 
14.2. 
SECTION 14.13: Employees have the option to receive payment for up to ten (10) unused 
vacation days. 
ARTICLE 15
 
SICK LEAVE
 
SECTION 15.1: Full-time employees with Seniority from December 31, 2001 or before 
will be entitled to the one hundred forty-four (144) hours paid sick hours per year, accrued at 
13 
twelv~ (12) hours per month, which may accumulate to a maximum of one thousand six 
hundred (1600) hours. Full-time employees with a Seniority date from January 1, 2002 or 
after will be entitled to one hundred forty-four (144) hours paid sick hours per year, accrued 
at twelve (12) hours per month, which may accumulate to a maximum of one thousand 
(1000) hours. 
SECTION 15.2: Sick leave credits may be used in units of not less than one (1) day. 
However, in the event of an employee becoming ilion the job, he may take sick leave credit 
in one (1) hour increments. 
SECTION 15.3: A record of the employee's approved sick leave shall be kept by the 
Department Head and shall be relayed to the employee upon request. 
SECTION 15.4: Any absence due to sickness of three (3) or more consecutive days or 
any suspected abuse of sick leave shall entitle the Employer to request a Physician's 
certificate. In the event the Employer requires a Physician's certificate from an employee on 
less than three (3) consecutive sick days, the Employer will reimburse the employee for any­
out pocket costs (not covered by insurance) incurred by such employee upon presentation of 
reasonable proof of such expenditure. 
SECTION 15.5: When an employee is reinstated into the same position or re-employed 
to a position in the bargaining unit within one (1) year following resignation or layoff, sick 
leave credits accumulated at the time of resignation or layoff shall be restored. 
SECTION 15.6: If an employee retires from Town service and has worked at least ten 
(10) consecutive years and is eligible to receive New York State Retirement System 
payments or if an employee is permanently unable to work because of a disability, such 
employee may apply the then current value of 100% of his accumulated sick time for 
application by the Town to health insurance premiums for such employee or spouse. 
SECTION 15.7: When an employee retires from Town service, he may cash in 50% of 
his accumulated sick leave, if he chooses to repudiate the option outlined in Section 15.6 
above. 
SECTION 15.8: The Employer shall continue to provide the current New York State 
Disability Benefits. The Employer, at its option, may change carriers if the same benefits are 
maintained. 
SECTION 15.9: An employee may use sick leave credits for personal illness or injury 
that inhibits the employee's work or for medical (self, spouse and children) and dental 
appointments that cannot be scheduled during non-work hours. Sick leave credits may not 
be used in increments of less than one (1) hour. 
SECTION 15.10: An employee may use sick 'Ieave credits for family (spouse and children) 
illness up to seven (7) consecutive days. If more sick time credits are needed, it will be at 
the discretion of the Department Head. 
ARTICLE 16 
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FUNERAL LEAVE
 
SECTION 16.1: In the event of death in the immediate family of an employee, the 
employee shall be granted three (3) consecutive leave days immediately prior to funeral, 
including holidays and weekends. 
SECTION 16.2: The immediate family shall be defined as: Parents/Step, Spouse, 
Children, Siblings/Step, Mother-in-law, Father-in-law, Grandparents and Grandchildren. 
SECTION 16.3: In the event of death of Brother-in-law and/or Sister-in-law the employee 
shall be granted one (1) day leave with pay. 
SECTION 16.4: An employee may use accumulated vacation leave credits and/or 
personal leave credits to extend a funeral leave. The appropriate Department Head will 
have total discretion in the approval of an employee's extended funeral leave. 
ARTICLE 17
 
PERSONAL LEAVE
 
SECTION 17.1: All full-time employees shall be granted thirty-four (34) hours paid leave 
hours per year for the purpose of conducting personal business. 
SECTION 17.2: Request for personal leave must be submitted to the Department Head 
in writing at least forty-eight (48) hours in advance, except in an emergency. The 
Department Head will respond within forty-eight (48) hours of notice, except in an emergency 
or the request is considered approved. Employees may take personal leave in one hour 
increments. Only one employee per department head may be off on personal leave, more 
than one employee will be at the sole discretion of the Department Head. 
SECTION 17.3: Personal leave is not cumulative from year to year. 
SECTION 17.4: In cases of reinstatement within one (1) year of transfers, as provided 
under this Agreement, unused personal leave credit shall be restored. 
SECTION 17.5: An employee who resigns, retires, or is laid off prior to taking his 
personal time, shall be compensated for the accumulated personal time credits. The 
employee's estate will receive compensation for an employee's unused personal time in 
case of the death of an employee. 
ARTICLE 18
 
LEAVE FOR JURY DUTY
 
SECTION 18.1: On proof of the necessity of jury service, leave of absence with pay shall 
be granted to an employee for that purpose upon receipt of proof of attendance from the 
court clerk. 
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SECTION 18.2: Employees will report to work prior to or subsequent to the performance 
of their jury duty on the same day if the complete day is not all credited to jury duty. 
ARTICLE 19
 
LEAVE OF ABSENCE WITHOUT PAY
 
SECTION 19.1: Application for leave without pay may be filed by an employee, in writing, 
with the Head of the Department. Such application shall state the reason for the requested 
leave and the duration thereof. If approved by the Department Head, the application shall be 
submitted to the Town Board and leave of absence shall be granted or denied in sole 
discretion of the Town Board. 
ARTICLE 20
 
RETIREMENT
 
SECTION 20.1: The Employer will continue to provide subject to correction, retirement 
benefits now provided pursuant to Section 75 (i) and Article 14 of the New York State 
R~tirement Law and Social Security Law for all fUll-time and regular part-time employees. 
ARTICLE 21
 
HEALTH INSURANCE
 
SECTION 21.1: On behalf of each full-time bargaining unit employee who has not opted 
out of Town-paid health insurance pursuant to Section 21.2 of this Agreement, the Town will 
pay the full premium for the family, two person or single coverage, as applicable, under the 
New York State Teamsters Council Health and Hospital Fund's Plan (UPIan") with the 
following options: 
Medical - Supreme
 
Rx Drugs - Option 1
 
Dental - Option 1
 
Disability - Option 1
 
Life and AD&D - Option 1
 
Vision - Scheduled Plan of Benefits
 
Legal - Scheduled Plan of Benefits
 
During calendar years 2002,2003 and 2004, the cost to the Town to provide such coverage 
will not exceed the weekly contribution amounts set forth on Exhibit C of this Agreement. 
SECTION 21.2: Employees who opt out of Health Insurance as provided by the Town 
and as permitted by the insurer will be entitled to fifty a (50%) percent cash payment, of 
Town costs, to provide such coverage for single or family coverage as may be applicable. 
Said payment will be made in the first pay period of December. 
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SECTION 21.3: In the event an employee is off on a work related illness or injury 
covered under disability or worker's compensation leave, the Town will continue to pay the 
full premium for health insurance for a period of up to twelve (12) months. 
Section 21.4: If any type of health insurance coverage specified in this agreement 
including any rider or co-pay amount - is no longer made available by the health insurance 
carrier, the limit of the Town's responsibility shall continue to provide the level of coverage 
that is available that is closest to the level of specified coverage no longer available 
("Comparable Coverage"). The Parties agree that Blue Cross/Blue Shield Traditional 
Coverage shall be one means of acceptable Comparable Coverage for purpose of this 
section. 
SECTION 21.5: In the event an employee is off work on disability or worker's 
compensation, the employee will have the option of receiving disability or workers' 
compensation payments or using accrued benefittime (e.g. sick, vacation, personal days). If 
an employee opts to take accrued benefit time,' said disability or worker's compensation 
payments will be returned to the Town and credited back to the employee as sick time. 
Under no circumstance mayan employee out of work on disability or workers compensation 
receive more compensation than the employee would have received during such period if 
working a regular 40 hour workweek. 
SECTION 21.6: In the event an employee is off work on partial worker's compensation 
and collecting unemployment, the employee will have the option of receiving partial worker's 
compensation and unemployment or using accrued benefit time (e.g. sick, vacation,_personal 
days). In the event an employee opts to take benefit time pay, said partial worker's 
compensation and unemployment insurance will be returned to the Town and credited back 
to the employee as sick time. However, should the employee choose the option to take the 
accrued benefit time and not return the unemployment insurance to the Town, the Town will 
reduce the employee's accrued benefit time, (of the same type taken by the employee), in an 
amount equal to the dollar amount of unemployment insurance. Under no circumstance may 
an employee out of work on disability or workers compensation receive more compensation 
than the employee would have received during such period if working a regular 40 hour 
workweek. 
ARTICLE 22
 
SENIORITY
 
SECTION 22.1: Seniority shall be defined as length of full-time continuous service from 
the date of hire with the Employer. 
SECTION 22.2: In the event of a layoff, seniority shall determine the order in which such 
employees are laid off, those employees within each job classification with the greater 
seniority being the last laid off. It is understood that supplemental employees and/or regular 
part-time employees in the effected job classification must be laid off first before any full-time 
employees are laid off. 
SECTION 22.3: An employee laid off within a job classification will be allowed to bump a 
junior employee in another job classification if they qualify. Employees seeking training for 
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another job classification before it becomes available will be afforded the opportunity at no 
• I 
cost to the employee.
 
SECTION 22.4: Any recall of laid off employees shall be in the inverse order of layoff.
 
SECTION 22.5: Seniority shall terminate upon:
 
1.	 Discharge for just cause. 
2.	 Voluntary quitting of job. 
3.	 Layoff for a period of over one (1) year. 
4.	 Employees on layoff will be notified of recall by certified letter, and the employee's 
seniority shall terminate unless he reports to work within two (2) weeks after the certified 
letter is signed for. 
ARTICLE 23
 
JOB POSTING/BIDDING
 
SECTION 23.1: Subject to the Civil Service Law and Regulations, If a vacancy occurs in
 
a negotiations unit job classification, the following procedure shall prevail:
 
a)	 The job to be filled will be posted on the bulletin board for a period of fifteen (15) working 
days. The posting will show job title, rate of pay, location, and a space for interested 
employees to sign their name. 
b)	 After fifteen (15) working days, the most senior employee shall be offered the job 
provided he has the necessary qualifications to perform the job. 
ARTICLE 24
 
GRIEVANCE PROCEDURE
 
SECTION 24.1: Defined: A grievance is any controversy between the Employer and the 
Union with respect to interpretation or application of any of the terms of this Agreement or 
compliance with any of the terms of this Agreement. 
SECTION 24.2: Procedure: All grievances as defined above shall be settled in the 
following manner: 
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Step 1:
 
The aggrieved party and steward shall first discuss the grievance with his/her immediate
 
Department Head with the objective of resolving the matter informally.
 
Step 2:
 
If the matter is not resolved at the above Step, it may be submitted as a grievance in writing
 
on the executed form to be provided by the Union and presented to the Department Head
 
within fourteen (14) calendar days after the reason for the grievance has occurred. The
 
grievance shall include the name(s) and position(s) of the aggrieved party; the current date;
 
and the details of the grievance, including date alleged grievance occurred and relief
 
requested, including the specific clauses or provisions of the agreement alleged to be
 
violated.
 
A meeting between the appropriate Department Head and a Union Business Representative
 
will be held within seven (7) calendar days after receipt of the written grievance. Within
 
seven (7) calendar days after such meeting, the Employer will provide the Union with a
 
written response to its grievance.
 
Step 3:
 
In the event that either Party is not satisfied with the response to the grievance at Step 2,
 
such Party may submit the matter to the Town Supervisor or designee appointed by the
 
Supervisor. The appeal must be submitted, in writing, within seven calendar days from
 
receiving the Step 2 response.
 
Within seven (7) calendar days after receiving the appeal, the Town Supervisor or designee
 
appointed by the Supervisor will contact the Union to set up a meeting with the Union
 
Representative.
 
Within fourteen (14) calendar days after such meeting the Town Supervisor or designee 
appointed by the Supervisor shall issue a written preliminary response to the grievance, 
which shall be given to the Union Steward, Department Head and Town Board. Within 
fourteen (14) days after the Supervisor's preliminary response to the grievance is issued, the 
Town Board, or its designee, may issue a final Town Board response to the grievance which 
may modify, confirm or reverse the Supervisor's preliminary response and shall give such 
final Town Board response to the grievance to the Union Steward and Department Head. If 
the Town Board does not issue a final Town Board response to the grievance within the time 
provided herein, the Supervisor's preliminary response to the grievance shall become the 
final Town Board response to the grievance fourteen (14) days after it is issued. 
Step 4: 
If, at this point, the grievance has not been satisfactorily settled, either party hereto shall 
have the right to submit such grievance to arbitrator, providing such written submission is 
made within ten (10) calendar days after receipt of the final Town Board response to the 
grievance as provided in Step 3. The Employer and the Union agree that the arbitrator shall 
be selected by mutual agreement or from a panel of twenty-one (21) arbitrators provided by 
the American Arbitration Association. The arbitrator shall have no power or authority to add 
to, detract from or modify, explicitly or impliedly, any express term of this Agreement, and his 
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authority shall be limited to deciding only whether a specific provision of this Agreement has 
been violated. One (1) grievance shall be submitted to or be heard by an individual 
arbitrator except by mutual written agreement of the parties. The decision of the arbitrator 
shall be final and binding upon the parties hereto. In any event, should either party fail to 
comply with the arbitrator's award, the parties agree that either party may petition a court of 
competent jurisdiction to confirm and enforce said award and that judgment may be entered 
thereon unless the award is vacated by court order. The expense and fees of the arbitrator 
and the American Arbitration Association shall be shared equally by the Employer and the 
Union. 
SECTION 24.3: Discharge or Discipline: A grievance contesting discharge or 
disciplinary suspension must be filed directly at Step 3 within five calendar days after 
discharge or disciplinary suspension; otherwise, the grievance shall be deemed waived. On 
all other grievances, the time limits in the Steps above must be by the grievant; otherwise, 
the grievance shall be deemed waived. 
SECTION 24.4: Time Limits: 
a)	 The time within which an appeal may be filed at a higher Step of this procedure shall be 
measured from the date of receipt of the grievance answer. 
b)	 The time limits set forth above may be extended by mutual agreement in writing to the 
Employer and the Union. 
c)	 Absent written agreement extending time limits, time limits set forth in Article 24 shall be 
of the essence. The failure of the grievant or Union to proceed within the time limit set 
forth shall terminate the grievance at that step. If the Town fails to answer within the time 
limits set forth, the grievance will be waived in the favor of the grievant of the foregoing 
charge, provided the grievant personally serves notice of failure to answer on the Town 
and the Town fails to cure such failure within fourteen (14) days. 
SECTION 24.5: Civil Service Rights: The procedure set forth above shall serve as 
the only method of resolving challenges to disciplinary action and wholly replaces the 
statutory provisions set forth in Section 75 and Section 76 of New York State Civil Service 
Law. 
ARTICLE 25
 
GENERAL PROVISIONS
 
SECTION 25.1: At the beginning of each calendar year, each employee shall be given a 
list of all accrued leave he has earned to date. 
SECTION 25.2: Employees shall be paid in accordance with the wage rates set forth in 
Appendix B of this Agreement. 
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SECTION 25.3: Uniforms: All employees shall wear uniforms at all times while on duty. 
'The Town shall provide ten (101 uniform changes every two (2) weeks for each employee, 
uniform changes include shirt and pants. 
SECTION 25.4: Protective Clothing: The Town shall provide, at no cost to the 
employee, suitabfe gloves, coveralls, boots, rain gear and jackets to employees whose work 
requires them to perform their duties in conditions or environmental factors that necessitate 
the need for same, in the opinion of the Town. Upon issuance, the employee will then be 
responsible for such gear. 
SECTION 25.5: Education: The Town will make educational seminars/classes available 
to members of the Employees Association as the Town Board deems necessary. 
SECTION 25.6: Meals: Each employee working during any emergency call out is 
entitled to be reimbursed for meals not to exceed six ($6.00} dollars per man per meal. 
Employees called to work before their regular scheduled shift will receive a forty-five minute 
AM break that replaces the 9:00 a.m. break. 
SECTION 25.7: Tool Replacement: The Town shall replace a[1 tools that are broken on 
the job activity. Such broken tool shall be presented to the Department Head. 
SECTION 25.8: Severance Pay: In the event any employee's position is abolished and 
the employee leaves Town service, or if an employee is terminated without just cause the 
Town will pay two weeks (10 days) severance pay to the affected employee. The Town also 
agrees to give any employee three (3) months notice before their job position is abolished. 
Employees with fifteen (15) or more years employment with the Town shall be entitled to a 
total of three (3) weeks severance pay. The employee shall receive no severance pay in the 
cases of retirement for any reason, resignation, or termination of (his) employment for just 
cause. The Town shall have no obligation to employees ceasing to work for the Town other 
than to make severance payments to them to the extent and under the circumstances 
provided for in this Section. 
SECTION 25.9: Eyeglasses:
 
a) The Town will provide reimbursement for eyeglass lenses and exams for the employee
 
and the employee's immediate family. The employee shall pay for the frames. This 
benefit shall be available for each qualified person only once in every two (2) years. 
Immediate family as referenced in this Section includes spouse and children only. 
b) Eyeglasses broken on the job through no fault of the employee shall be replaced in whole 
by the Town at no cost to the employee. 
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SECTION 25.10: All employees in the bargaining unit shall work within their title before 
any employee outside the bargaining unit. 
SECTION 25.11 Any violation of the law due to unsafe equipment, the Town will pay all 
fines. 
SECTION 25.12: The Town will provide pagers to all bargaining unit employees at no cost 
to the employees. However, the employees may opt out of the pager system and receive the 
cost of the pagers, if the employees have cellular phones. Employees will receive the cost of 
the pagers for the entire year in December, provided vouchers are received by December 1. 
SECTION 25.13: All employees working in a higher job classification (Mechanic and/or 
HEO) for a total of one (1) hour or more per day shall receive eight (8) or ten (10) hours at 
the higher rate, whichever is applicable. Less than one (1) hour shall be paid at the 
employees regular wage rates. 
ARTICLE 26 
DURATION AND TERMINATION 
SECTION 26.1: This Agreement shall be effective as of the 1st day of January 2002, and 
shall continue in full force and effect until the 31 st day of December 2004. 
SECTION 26.2: If either party desires to terminate or modify this Agreement it shall, one 
hundred eighty (180) days prior to the termination date, give written notice of such desire by 
certified mail to the other party. 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on the __ day of 
_________2002. 
FOR THE UNION: FOR THE EMPLOYER: 
.~_<- -/1/k-(1.-- 21251 0 2 ~L.11..L ~ y{L~?'I/a/)-J 
9 LLM'L{";"·2-t·,/
J 
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APPE~'DIXA 
UNION MEMBERSHIP AUTHORIZATION CARD
 
MTI
 
DUES CHECK AUTHORIZATION CARD
 
APPLICATION 
For Membership in local Union No. 
Affiliated with the International Brotherhood of Teamsters 
~ AFl-CIO 
I, the undersigned, hereby apply for admission to membership in the above Local Uuion and voluntarily choose and 
designate it as my representative for purposes of collective bargaining, hereby revoking any contrary designations. If 
admitted to membership, I agree.to abide by the Constitution of the International as well as the Local Union Bylaws 
which are not in conflict with International laws and thereupon accept and assume the following oath of obligation: 
I pledge my honor to faithfully observe the Constitution and laws of the International Brotherhood of Teamsters. I 
pledge that I will comply with all the rules and regulations for the government of the International Union and this 
Local Union. I will faithfully perform aU the dnties assigned to me to the best of my ability and skill. I will conduct 
myself at aU times in a manner, as not to bring reproach upon my Union. I shall take ao affirmative part in the busi­
ness and activities of the Union and accept and discharge my responsibilities during any authorized strike or lock­
out [ will ne"er discriminate against a fellow worker on account of creed, color or nationality. I will at all times bear 
true and faithful allegiance to the International Bro therhood of Teamsters and this Local Union. 
PRINT __~~~ Occupation 
(LAST NAME) (FIRST NAME) (MIDDLE iNITIAL) 
Street _ Phone _ 
City _ State Zip Code 
Employer _ 
Employment 
Date _ 
Street _ Phone 
City ______________________ State Zip Code _ 
Initiation Fee $ _ Paid to 
Date of Birth _ Social Security No. 
Have you ever been a member of a Teamster Local Union? _ 
If yes. what Local Union No. I acknowledge receipt of the Union security notice. 
DATE OF APPLICATION SIGNATURE OF APPLICANT
 
White Copy to Local UnIon Yellow Copy to Local UnIon Pink Copy to Applicant
 
I CHECKOFF AUTHORIZATION AND ASSIGNMENT ~ 
I, hereby authorize my employer to deduct from my 
(Pnll Namel 
wages each and every month an amount equal to fhe monthly dues, initiation lees and uniform assessments of local 
Union , and direct such amounts so deducted to be turned Dver each month 10 the Secretary-Treasurer Df 
such Local Union for and on my behalf. 
This authorization is voluntary and is not conditioned on my present or fulure membership in the Union. 
This authorizalion and assignment shall be irrevocable for the term of the applicable cuntract between the union and 
the employer ur for une year, whichever is the lesser, and shall automatically renew itself for successive yearly or 
applicable contract periods thereafter, whichever is lesser, unless I give written notice to the company and fhe union at 
least sixty [60] days, but not more lhan seventy-five [75] days befure any periudic renewal date of this authorization 
and assignment of my desire to revoke same. 
Signature 
Social Security Number _______________ Date _ 
Address _ 23 
City ~ State Zip CDde _ 
Employer 
Union dues are not deductible as charitable contributions for Federal Income Tax purposes. 
While ':::~DY :0 Local UnIOn Yeilow Copy 10 Company PinK Copy to ACC;IIC3m 
APPENDIX B 
WAGE RATES 
Effective 1/1/02 1/1/03 1/1/04 
Full-Time Employee 
Heavy Equipment Operator (HEO) $16.79 $17.29 $17.80 
Full-Time Employee 
Motor Operators (MEO) $16.59 $17.09 $17.60 
Full-Time Employee 
Water/Sewer 
Maintenance Men $16.59 $17.09 $17.60 
Full-Time Employee 
Mechanic $16.79 $17.29 $17.80 
Full-Time Employee 
Laborer $10.62 $11.12 $11.63 
No employee hired before January 1, 2000 will make less than his or her current wage, if he 
or she is involuntarily reduced to a lower job classification. This Section shall not apply to 
any employee who exercises bumping rights in connection with a layoff conducted for 
purposes of economy or efficiency. 
LONGEVITY PAY 
Longevity shall be defined as years of full time service, with the Town. Longevity pay shall 
be paid in the first pay period, after an employee's anniversary date, each year. Employees 
shall be paid longevity pay as follows: 
One (1) year, but less than two (2) years - $25.00 
Two (2) years, but less than three (3) years - $50.00 
Three (3) years, but less than four (4) years - $75.00 
Four (4) years, but less than five (5) years - $100.00 
Five (5) years, but less than ten (10) years - $150.00 
Ten (10) years, but less than fifteen (15) years - $300.00 
Fifteen (15) years, but less than twenty (20) years - $450.00 
Twenty (20) years, but less than twenty-five (25) years - $600.00 
Twenty-five (25) years, but less than thirty (30) years - $750.00 
Thirty (30) years and thereafter - $900.00 
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APPENDIXC 
EMPLOYER INSURAN'CE CONTRIBUTION RATES 
WEEKLY CONTRIBUTION RATES FOR CALENDAR YEAR 2002 
Single 2 Person Family 
Medical & Prescription Drug Plans (Supreme Plan) $43.35 $91.00 $130.00 
Dental Plan - Option One $ 4.00 $ 9.00 $ 12.75 
Vision Care Plan $ 1.00 $ 2.00 $ 3.00 
Disability (DBL) Plans $ 3.25 $ 3.25 $ 3.25 
Death/AD&D Plans (OptionOne) $ 3.00 $ 3.00 $ 3.00 
Legal Plan $ 2.00 $ 2.50 $ 3.50 
WEEKLY CONTRIBUTION RATES FOR CALENDAR YEAR 2003 
Single 2 Person Family 
Medical & Prescription Drug Plans (Supreme Plan) $44.50 $93.25 $133.50 
Dental Plan - Option One $ 4.00 $ 9.00 $ 12.75 
Vision Care Plan $ 1.00 $ 2.00 $ 3.00 
Disability (DBL) Plans $ 3.25 $ 3.25 $ 3.25 
Death/A.D&D Plans (Option One) $ 3.00 $ 3.00 $ 3.00 
Legal Plan $ 2.00 $2.50 $ 3.50 
WEEKLY CONTRIBITrION RATES FOR CALENDAR YEAR 2004 
Single 2 Person Family 
Medical & Prescription Drug Plans (Supreme Plan) $50.00 $105.00 $150.00 
Dental Plan - Option One $ 4.25 $ 9.25 $ 13.25 
Vision Care Plan $ 1.25 $ 2.25 $ 3.25 
Disability (DBL) Plans $ 3.75 $ 3.75 $ 3.75 
Death/AD&D Plans (Option One) $ 3.00 $ 3.00 $ 3.00 
Legal Plan $ 2.00 $ 2.50 $ 3.50 
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